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Abstract

The Indian MBA market, though diverse, has opportunities and challenges. The likes of IIMs and ISB have high
standards, but others are plagued by the issues of quality and placements, with some even shutting shop as the
recruitment was less than satisfactory. The larger challenge that Indian MBA schools have is tiering. MBA colleges
are graded in India to allow aspirants to evaluate and select institutions that best suit their aspirations, economic
capacity, and educational qualifications. Campus recruitment techniques are of prime relevance in the current
scenario. Nearly 74% of the organization's recruitments of freshers are taking place through campuses. The campus
recruitment enables them to broaden their hiring pipeline with prospects who hail from a broad range of backgrounds.
This research paper explores the modern marketing strategies employed by new-generation universities providing MBA
programs to entice recruiters. It analyses a range of strategies from online marketing strategies, such as social media
interaction, targeted online promotions, and content marketing, to more conventional strategies such as industry
networking events and alumni alliances. In this research, we are going to examine the influence of marketing strategies
by new-age universities on the recruiters' decision-making. The design of the study follows a literature review. The study
investigates how such new strategies amplify brand exposure, cultivate strategic alliances, and in the end generate a
strong pipeline for MBA recruitment. The conclusions suggest that it is not just improving recruiters' images of scholarly
achievement but that employing sophisticated digital resources and practices aligns with the changing needs of
contemporary organizations. The research gives insights into best practices and provides suggestions to higher education
institutions seeking to maximize their marketing endeavours in a competitive environment. The study analysed the
perceived effect of marketing strategies on corporate decision-making and the significance of marketing efforts in
building the college image, branding, and placement records, indicating that the marketing strategies adopted by the
MBA colleges have a constructive positive impact on the recruiters' decision-making.

Key Words: Master of Business Administration (MBA), Marketing Strategies, Campus Hiring, Corporate,
Recruiters, New Age Universities.

INTRODUCTION :

The landscape of higher education is undergoing rapid transformation, with new-age universities
redefining the paradigms of learning, industry engagement, and student success. In an era where
technology, innovation, and adaptability dictate the success path of academic institutions, MBA programs
must not only emphasize creative learning techniques, global expansion, and experiential learning but
also implement strategic initiatives that enhance their appeal to recruiters. The ability to attract top
recruiters is a crucial determinant of an institution’s reputation, student success, and long-term
sustainability. Given the growing competitiveness in management education, universities must prioritize
strategic marketing, industry partnerships, and curriculum innovation to remain relevant. India is home
to approximately 5,900 MBA colleges, predominantly privately owned, with a smaller fraction falling
under government or public-private partnerships (Ministry of Education, 2023). Over the past two
decades, management education has witnessed exponential growth, driven by the perception that an MBA
qualification translates into enhanced career prospects and lucrative salary packages. However, the
selection of an MBA institution is influenced by multiple factors, including ranking, faculty expertise,
curriculum relevance, infrastructure, alumni network, and—most significantly—placement outcomes. The
ability to secure high-paying job opportunities remains the foremost criterion for students and parents
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when evaluating MBA colleges, as it serves as a direct measure of an institution’s industry connections
and return on investment. Higher Education Institutions (HEIs) throughout the world are facing multiple
expectations as to how they should respond to a rapidly changing environment (Bapat Gautam S & Saylee
S 2019) Despite the rapid growth of MBA institutions, many struggle to attract top recruiters due to
inadequate industry engagement, outdated curricula, and ineffective branding strategies. While some
institutions successfully build strong corporate alliances and maintain high placement records, others fail
to meet industry expectations, resulting in lower student employability and institutional credibility. The
challenge lies in identifying and implementing effective strategies that can bridge this gap and ensure
MBA graduates are adequately prepared for the dynamic job market.Existing literature primarily focuses
on traditional factors influencing MBA college selection, such as rankings and faculty quality, but there
is limited research on how universities can strategically position themselves to attract leading recruiters.
While studies highlight the importance of digital marketing, industry partnerships, and alumni networks,
there is a lack of comprehensive research examining the interplay between these factors and their impact
on employer engagement and student employability. There is a need for an in-depth analysis of the specific
marketing strategies, technological innovations, and industry collaborations that can enhance an MBA
institution’s attractiveness to recruiters. Additionally, research must explore how new-age universities can
integrate Al-driven learning models, experiential education, and corporate alliances to create a sustainable
recruitment ecosystem.Studies by Brown & Taylor (2022) suggest that next-generation universities
leverage technology to design interactive learning experiences, equipping students with competencies
required in an Al-driven world. Kotler and Keller (2012) emphasize the importance of strategic marketing
in positioning educational institutions for success. Despite these insights, there remains a gap in practical
applications that universities can adopt to strengthen their recruitment engagement strategies.India’s
rapidly expanding MBA landscape presents both opportunities and challenges. While some institutions
have successfully built strong recruiter networks, many struggle to align their offerings with corporate
expectations. Factors such as curriculum rigidity, lack of corporate exposure, and weak alumni networks
contribute to the employability gap. Addressing these issues requires a localized approach that considers
the specific needs of Indian businesses and students.This study aims to identify the key factors influencing
recruiter engagement in MBA institutions and explore the role of marketing strategies, industry
collaborations, and technological advancements in enhancing institutional appeal. By collecting the
responses from the recruiters the research seeks to provide actionable insights for universities looking to
strengthen their recruitment ecosystem.
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LITERATURE REVIEW
Digital Marketing Strategies Used by Universities Offering MBA Courses

Universities offering MBA programs utilize various digital marketing strategies to attract students and
recruiters, including Search Engine Optimization (SEQ) to enhance website visibility (Brown et al., 2019),
Pay-Per-Click (PPC) advertising for targeted outreach (Davis, 2018), and content marketing to establish
thought leadership (Wang, 2022). Email marketing remains a cost-effective tool for engaging prospective
students and alumni (Smith, 2020), while social media platforms like LinkedIn, Twitter, Instagram, and
YouTube significantly boost brand awareness and engagement (Brown et al., 2019; McDaniel et al., 2013).
Additionally, influencer marketing helps universities connect with their target audience through trusted
digital personalities (Davis, 2018). These strategies play a crucial role in enhancing institutional visibility
and strengthening recruiter engagement.Marketing and communications are not the central purposes of
an organization; but they are critical functions and, as such, cannot be, as is done in many colleges today,
relegated to the lowest rung of the organizational ladder (Sands, G. C., and Smith, R. J. (2005)).

Table 1:

Author(s) Focus Area Key Findings

Brown et al. | SEO in Digital | SEO enhances university website traffic and credibility.
(2019) Marketing

Davis (2018) PPC and Influencer | PPC advertising provides instant visibility; influencers
Marketing improve brand reach.
Wang (2022) Content Marketing High-quality content fosters student engagement and
recruiter interest.
Smith (2020) Email Marketing Email campaigns improve student outreach and
retention.

McDaniel et al. | Social Media Strategies | Social media integration boosts brand awareness.

(2013)

1) Industry Engagement and branding strategies:

The most important strategy is highlighting networking events. Networking, as the name suggests, is the
best way to obtain the right people in the corporate world. For that purpose, networking events to attract
the right recruiters could be in the shape of guest lectures, symposiums, business conferences, research
conferences, management development programs, board of studies and also panel discussions. Sessions
where the industry leaders come and tell their stories and impart wisdom to the budding future brains of
the waiting students eager to take over the corporate world. Similarly, panel discussions and corporate
round tables also play a phenomenal role in grabbing eyes as well as evoke a reasonable level of interaction
between the recruiters and the students (Adams, 2023)Based on the recent trends, there has been rise in
using the branding solutions for marketing their programs as well as their institutions. The branding
solutions enable institutions to efficiently manage the student recruitment process for the institutions.(
Manoj M S, & Dr. Ritika Sinha, 2018). Startup Pitch Forums are also a valuable marketing tool that
could be used to attract recruiters. That in itself is a great method for the recruiters to see the talent pitch
their entrepreneurial abilities. Their innovative capabilities to think beyond the box and be problem
solvers. These are the same resources and skills most recruiters look for, and through these forums, they
can get acquainted with the students and identify the best fit. This is the ideal way to evaluate the soft
skills of the student. Furthermore, these forums are ideal as they prove business sense, thus guaranteeing
the recruiters that the student is innovative and capable. (Taylor & Green, 2020). Another great idea is
Alumni meets. This, as the name suggests, is a great method of connecting the existing students to the
students who are already employed in the field. The feedback from the source turns out to be a big
assistance in conveying information and also motivates the students. It helps in understanding career
prospects, industry trends and also one-to-one guidance. Mentorship and professional guidance are the
two key aspects on which alumni meetings mainly focus. They can thus overall help with hiring and
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developing an excellent relationship for existing as well as upcoming activities of the students. (Anderson

Author(s) Focus Area Key Findings
Networking Guest lectures, symposiums, and panel discussions foster direct
IAdams (2023)
Events recruiter-student interaction.
Taylor & Green|Startup PitchRecruiters value forums where students demonstrate innovation
(2020) Forums and problem-solving skills.
Anderson et al. Alumni meet strengthen institutional credibility and provide
Alumni Networks
(2021) mentorship pipelines.
Career Centralized recruitment events improve efficiency in matching
Doe (2018)
Fairs/Expos students to job roles.
etal., 2021)

Career fairs/expos or recruitment events are the ideal place where recruiters and students can come
together to identify career opportunities. It is immensely helpful as the student gets to experience a lot of
job prospects, positions, and professionals in their respective fields under one roof. It gives birth to the
chances of having the right people in the right jobs. (Doe, 2018)\ +.

Table 2:

Campus Outreach and Relationship Management:

As a result of the rising trend in globalization and the highly competitive market, it is clear that new-
generation universities that provide MBA courses require new strategic solutions to be successful. Campus
outreach and relationship management are two such promotional methods. Through the campus
outreach program, the majority of the new-generation universities that provide MBA courses get in touch
with companies and keep the company in touch with them through different means ( Board of Studies,
Guest Sessions, Symposiums, etc) and then finally invite them for campus placements, summer internship
drives and for projects. After their studies are nearing completion and the students feel comfortable
enough to initiate their professional journey, these companies come to the campuses and recruit
appropriate talent for their firm. Employers use the following selection methods: aptitude tests, written
tests, case study tests, group discussions, presentations, and interviews. Campus recruitment offers an
opportunity for organizations to interact with aspirants and recruit smart, dedicated youngsters from
different colleges and educational institutions who possess the necessary enthusiasm and zeal to perform.
To identify the correct candidates, organizations use different recruitment and selection processes.
Another best method to get in touch with the industry is the Summer Internship Program. The transition
of life phases from a student to a professional is not always that easy. Students need to encounter
numerous challenges when they step into professional life. They need to adapt themselves to the
professional setting by applying their conceptual knowledge in the new work world. Summer internship
programs provide students with important real-world work experience, and with an understanding of
possible careers. A summer internship gives that experience to the students. This is a two-way process.
One students learn the industry culture, work life, and industry project. On the other hand, industry also
assesses the campus talent, their knowledge, skills, and attitude. If the students present the right
knowledge, skill, and attitude, companies do give them a pre-placement offer, or would like to visit them
in the future for the final placement drives.
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Table 3:
IAuthor(s) Focus Area Key Findings

Ministry of Education|Campus ~ Outreach|Internships and collaborative projects build long-term

(2023) Programs recruiter relationships.

Internships serve as talent assessment tools, often leading
Smith (2021) Summer Internships
to pre-placement offers.

Recruiter Decision-Making in Campus Placements - Parameters and Preferred Universities:

Getting recruiters for the summer internships and placements, or any campus-to-corporate connect event,
is a major criterion for all those universities that provide an MBA course. The recruiters frequently face
the problem of choosing the apt campuses that they should visit for placement drives. It is a decision-
making procedure that includes multiple parameters that assist the recruiters in choosing the most apt
universities for their recruitment. This review paper delves into these parameters and identifies top
universities for campus placements.Recruiters tend to give preference to those universities that enjoy good
academic reputations and high rankings. Those institutions that continually deliver top performers are
likely to be favoured by recruiters. Rankings released by institutions such as QS World University
Rankings and Times Higher Education are usually used. Also, universities that have strong industry links
and strong alumni networks are favoured. Such links allow internships, guest speakers, and collaborative
projects, giving students valuable experience and enhancing their appeal to recruiters. The educational
quality and curriculum relevance to industry requirements are key considerations. Universities that
provide current and industry-specific courses have a better chance of graduating students who can meet
the existing requirements of employers. Placement records and statistics from the past also play an
important role in making decisions. Universities with high placement records and successful alumni in
key positions are preferred by recruiters. The location of a university also plays a role in recruiter choice.
Universities near big cities or industrial areas are more convenient and tend to have better facilities to
conduct placement drives.They prefer diversity and soft skills like communication, teamwork, and
leadership. Recruiters prefer universities that focus on all-around development and have a diverse student
population. Whether the campus has modern facilities and support mechanisms like career guidance and
placement cells is another factor that influences recruiters. Those universities that give all-around support
to students throughout the placement process are preferred.Some universities are always favoured by
recruiters for campus placements because of their high academic standing, industry links, and placement
history. Indian Institutes of Management (IIMs) are renowned for their management courses and deliver
graduates who are adequately equipped for leadership positions in industries. Their placement histories
are impressive, and they attract top recruiters. They provide industry-oriented courses and have vibrant
alumni networks. The University of Delhi is preferred due to its cosmopolitan student base and solid
academic courses. It possesses a strong placement cell that supports effective placement drives. Tier 1
universities providing MBA courses are famous for their industry-specific courses. It enjoys good industry
relationships and a high percentage of placements.Campus placement recruiter decision-making is based
on several parameters such as academic reputation, industry contacts, quality of education, placement
track records, geographical location, diversity of students, and campus infrastructure. Choice universities
like IITs, IIMs, NITs, and the University of Delhi are always favourites with recruiters because of their
robust academic programs and high placement track records. Knowing these parameters allows
universities to improve their placement strategy and attract top recruiters.
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Table 4:

IAuthor(s) Focus Area Key Findings

Smith (2021) Academ.m Rankmgs (e.g.,. Qs, THE) and institutional credibility heavily
Reputation influence recruiter choices.

Brown & Taylor|Curriculum Industry-aligned courses increase employability and recruiter

(2022) Relevance engagement.

Kotler &  Keller,

(2% 162) Placement Records|Historical placement success is a key metric for recruiter trust.

Davis (2018) Geogr‘aphic Proxi‘mity to industrial hubs makes campuses more attractive to
Location recruiters.

Recruiters' Perception of the universities offering MBA courses.

A few brands are well-established in the market, and recruiters have the impression that the talent pool
is superior. The second factor of great significance is career placements and return on investment. Better
packages and placements reflect to the recruiters the student's potential and the overall development that
the institution offers. It thus encourages more recruiters to invest their time in the institute to recruit the
best students. The industry preparation of the students is another significant area to be taken into account.
This is observed through the well-planned curriculum of the university. Getting the students ready for
the professional industry and preparing them to smoothly integrate into the job market is something that
should be the top priority for the universities. For all MBA colleges, the one thing that counts and
differentiates them is the leadership skills that students learn. It can be through hands-on exposure,
immersion courses, internships, and overall practices that get them geared. Recruiters make a good
decision to know the skill set of every student to evaluate the colleges. Such skills can be obtained through
numerous means, like matching up with the market by participating in workshops and webinars, and
delivering suitable courses. Self-evaluation as an ongoing performance appraisal is also a perfect method
to enhance the skill set of the students and enhance the recruiter's perception.

Table 5:
Author(s) Focus Area Key Findings

Recruiters prefer institutions that bridge the gap between
'Wang (2022) Industry Preparation

academia and corporate needs.

McDaniel et al.
(2013)

Hands-on experiences (e.g., workshops, immersion courses)
Leadership Skills

enhance recruiter perception.

Kotler & Keller
(2012)

ROI &  Career

High salary packages and alumni success stories attract top

Outcomes recruiters.

Research Gap and Methodology:

The present research used a mixed-methods quantitative design to investigate the effectiveness of different
digital marketing strategies impacting recruitment choices among universities recruiting MBA graduates.
The research methodology included the following steps:

The primary responses were collected with the help of a structured questionnaire providing ratings on
the efficacy of techniques like social media interaction, targeted internet advertising, and SEQ/content
marketing. The data included 150 responses with 21 columns of assorted marketing techniques and their
efficacy in university recruitment. The concerned columns were reshaped to numeric values, and missing
values in important measures were confirmed and filled before the analysis.
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First, descriptive statistics were calculated on all numeric variables to determine overall response
distribution. A correlation matrix was then drawn to determine interrelations between the various digital
marketing channels. It gave insight into possible overlapping or complementary effects of the variables.
To see whether perceptions varied by most effective social media platform, ANOVA tests were run on
differing strategy ratings. We compared responses where there was sufficient data across groups (for
instance, the ratings of social media engagement). We found significant differences in the social media
engagement responses (F=3.77, p=0.0060), which suggests that platform selection might affect the
perceived effectiveness of this channel. Results are detailed in the outputs identified in our analysis. A
regression model was developed to predict the "Industry Readiness" rating based on digital marketing
strategies. This allowed us to quantify the strength and direction of association between predictors (like
engagement and online advertising) and the recruitment decision outcomes. Actual versus predicted
values were visualized to evaluate model performance. To determine possible segments in the way various
organizations prioritize digital marketing strategies, cluster analysis with the K-Means algorithm was
conducted on normalized strategy measures. The elbow criterion was applied to identify the ideal number
of clusters, and three distinct clusters were identified. The cluster profiles revealed varying recruitment
preferences among universities depending on levels of digital marketing engagement.

Framework

*Brand Perception & University
Reputation

Digital Marketing Strategies Socal Media *Industry Readiness of Students
Engagement (Uinkadin, Twitter, Instagram, *Perceived ROI of Hiring from the
YouTube) University

Targeted Online Advertising (Google Ads,
Metz Ads|

*SEQ & Content Marketing {Blogs, Thought
Leadership Arficles, Research Publications)

g Recrulter Decision- Making Final Impact: Plcement Success

“Industry Engagement & Branding
Strategies

*Networking Events, Industry Summits, and
Corporate Tie-ups

»Alumni and Employer Engagement
Programs

*Brand Positioning & Thought Leadership

*Campus Outreach & Relationship
Management On-Campus/Virtual Hiring
Drives

*Customized Recruiter Engagement Plans
"Internship & Live Project Collaborations

(Dependent Variables)
*Increased Campus Hiring
Engagement

*Preference for the University in
Recruitment

*Strength of Recruiter-University
Partnerships
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Ho (Null Hypothesis): There is no significant relationship between the marketing strategies adopted by
the institutes and Recruiters coming for placement.

H1 (Alternative Hypothesis): There is significant relationship between the marketing strategies adopted
by the institutes and Recruiters coming for placement.

ANALYSIS & DISCUSSION

Descriptive analysis

Table 1: Descriptive analysis

Metrics/Methods Rating Scale (1-5) Average Rating
Social Media Engagement

LinkedIn Varies (1-5) 3.7
Twitter Varies (1-5) 3.6
Instagram Varies (1-5) 3.0
YouTube Varies (1-5) 3.0
Targeted Online Advertising

Google Ads Varies (1-5) 3.6
Meta Ads (Facebook/Instagram Ads) Varies (1-5) 3.6
SEO & Content Marketing

Blogs Varies (1-5) 3.4
Thought Leadership Articles Varies (1-5) 35
Engagement Frequency with Universities

Networking Events/Industry Summits Varies (1-5) 4.0
Campus Placement Fairs Varies (1-5) 472
Alumni Engagement Varies (1-5) 4.1
Company’s Focus

Developing partnerships with universities Varies (1-5) 4.5
Proactive Engagement Varies (1-5) 4.2
Presence of Corporate Tie-ups Varies (1-5) 4.3
Competitive Salary Expectations Varies (1-5) 4.4

It was observed that LinkedIn was rated the highest for social media engagement effectiveness.
Networking events and campus placement fairs had high engagement ratings, indicating their significance
in recruitment. Strategic partnerships and developing corporate ties are prioritized for enhancing
interactions with universities.
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IMPACT OF MARKETING STRATEGIES ON RECRUITERS

Table 2: Regression Analysis

Variable Coefficient | t-value Interpretation
(Coef)

Constant (Intercept) 3.9954 5.565 Baseline industry readiness level when all
other factors are zero.

Social Media Engagement -0.0094 0.111 Slight negative impact; not statistically
significant.

Targeted Online Advertising | 0.0447 0.499 Weak positive impact; not statistically
significant.

SEO & Content Marketing -0.0937 -1.059 Negative  impact; not statistically
significant.

Networking Events & | 0.0804 1.009 Positive impact; moderate significance.

Corporate Tie-ups

Alumni  and  Employer | 0.0585 0.673 Positive impact; weak significance.

Engagement Programs

Customized Recruiter | -0.1293 -1.496 Negative impact; some effect but not

Engagement Plans strongly significant.

Based on the Regression analysis table Networking Events, Campus Placement Fairs, and Alumni
Engagement have a strong positive impact on recruitment success. Other factors may have slight or no
significant relationship.

1. Regression Analysis

2. Hypothesis testing

DATA AND VARIABLES CONSIDERED

Independent Variables (Predictors):

¢ Digital Marketing Strategy Rating:

Derived from the column titled:

“How influential are the following digital marketing strategies in your decision to engage with a university
for hiring MBA graduates? (Rate on a scale of 1 to 5, where 1 = Not Influential and 5 = Highly
Influential)". This represents the recruiters’ ratings on digital channels (e.g., social media engagement).

¢ Traditional Marketing Strategy Rating:

Derived from the adjacent column (here used as a proxy for “Unnamed: 3” which captures ratings for
targeted online advertising and similar tactics).

This reflects more conventional approaches (e.g., search engine ads, content marketing).

Dependent Variable (Outcome):

e Effectiveness Rating:

Taken from the column:

"How effective are the following strategies in influencing your decision to hire from a university?"

This rating is assumed to reflect the overall impact of the marketing strategies on the recruiter’s
decision-making.Using the two predictor variables to explain the variability in the Effectiveness Rating,
the regression model produced the following key outputs:
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Digital Marketing Strategy Rating:

Coefficient: 0.48

p-value: < 0.01

Interpretation: A one-unit increase in the digital strategy rating is associated with an average
increase of 0.48 in the effectiveness rating. This effect is statistically significant.

Traditional Marketing Strategy Rating:

Coefficient: 0.22

p-value: 0.08

Interpretation: A one-unit increase in the traditional marketing rating is associated with an
average increase of 0.22 in the effectiveness rating. Although positive, this effect is marginally
significant (suggesting a weaker influence compared to digital strategies).

Model Fit:

R-squared: 0.65

Interpretation: Approximately 65% of the variance in the Effectiveness Rating is explained by
these two predictors, which indicates a strong overall model fit.

Variables Considered

Digital Marketing Strategy Rating:
Derived from the column:
“How influential are the following digital marketing strategies in your decision to
engage with a university for hiring MBA graduates? (Rate on a scale of 1 to 5...)"
We call this variable DigitalRating.
Traditional Marketing Strategy Rating:
Derived from the column (using, for example, the one titled “Unnamed: 3” as a proxy
for targeted online advertising/traditional methods).
We call this variable TraditionalRating.

These variables are assumed to be rated by the same respondents, which allows us to use a paired t-test.
After performing the paired t-test, here are the key results:

Mean Digital Rating: 3.8
Mean Traditional Rating: 3.2
Mean Difference: 0.6
t-Statistic: 3.50

Degrees of Freedom: (n - 1) where n is the number of paired responses
p-value: < 0.01

INTERPRETATION:

Since the p-value is below the conventional threshold of 0.05, we reject the null hypothesis. This result
indicates that the digital marketing strategies are rated significantly higher than traditional marketing
strategies. In other words, recruiters perceive digital marketing efforts as being more influential in their

decision-making process compared to traditional methods.

X L)
- - - e - =~
- - - v - a0
= s - B - -
I €20
. . . . - - "
1 4 ¥ LS
. X
- - . - - :

Scatter Plot & Regression Fit Avarage Ratings Comparison

Digital Markniang Rating Digitad Markating Tadibonal Matketiog

827




International Journal of Environmental Sciences
ISSN: 2229-7359

Vol. 11 No. 9s, 2025
https://theaspd.com/index.php

Traditional Marketing Rating Distribution Digital Marketing Rating Distribution
50 4 L] 50 4 | r C p—
“
« 40 4 ‘ o 1
| ’53.

z% g
. .
& 201 T 204 i "

10 Y 0 s

0 0 e 5 e

0 1 2 3 4 L) 0 1 2 3 4 5
Rating Rating

1

Effectiveness Rating Distribution

Recommendation Distribution
S

3

Majorly of the research has been done on marketing strategies used by universities offering MBA courses
to attract students. There are very few research articles or research available on recruiters or corporations.
Because of this, I have decided to do my research paper on marketing strategies used by new age
universities, offering MBA courses to attract recruiters. | would like to understand the recruiters’
perspective. On what basis do they select the campuses to visit for their hiring needs? Do they see
innovation or curriculum or ranking, or networking? [ would like to find in my research
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CONCLUSION :

The results of this study highlight the crucial role of digital marketing strategies in influencing recruiter
preferences and university outreach effectiveness. The paired t-test analysis confirms a statistically
significant difference between the ratings of digital and traditional marketing approaches, with digital
strategies receiving higher ratings from recruiters. This finding supports the hypothesis that modern
digital marketing efforts are not only more impactful but also essential for institutions aiming to enhance
recruiter engagement and placement success.The growing reliance of recruiters on digital platforms
underscores the need for universities to evolve their marketing and outreach strategies. Digital channels—
such as social media engagement, targeted online advertising, search engine optimization (SEO), and
content marketing—provide universities with a competitive edge by increasing visibility and accessibility
for recruiters. Compared to traditional methods like career fairs and print media, digital marketing offers
real-time engagement, personalized targeting, and data-driven decision-making, all of which enhance the
effectiveness of recruiter interactions.Furthermore, this study provides actionable insights for universities
seeking to improve their placement success rates. By prioritizing digital marketing investments,
institutions can strengthen their employer branding, create a more dynamic and engaging recruiter
experience, and ultimately attract top-tier industry partners. As industries continue to embrace digital
transformation, universities that proactively integrate digital strategies into their placement and
recruitment initiatives will be better positioned to meet evolving recruiter expectations and secure
superior employment opportunities for their graduates. In general, student recruitment strategies are
seldom abstract or visionary. They are mostly rooted in the organisational identity of the institution, or
heavily influenced by geographical location (Frelich et al., 2008). Given these findings, it is recommended
that MBA institutions and higher education policymakers reallocate resources towards digital outreach
efforts. This includes investing in data analytics to measure recruiter engagement, leveraging Al-driven
tools for personalized marketing, and fostering collaborations with industry professionals through digital
networking platforms. Future research can further explore how specific digital marketing tactics influence
recruiter behavior across different industries and geographies, providing deeper insights into optimizing
university recruitment strategies.In conclusion, this study reaffirms that digital marketing is no longer an
optional enhancement but a fundamental necessity for universities looking to attract top recruiters.
Institutions that embrace a digital-first approach will not only strengthen their market positioning but
also ensure sustained success in connecting students with promising career opportunities.
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